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Who else is involved in this process?

__________________________________________________________________________________________________________________

How will important relationships be impacted? What needs to be done to protect relationships?

__________________________________________________________________________________________________________________

What are your sources of advice, professional and personal?

__________________________________________________________________________________________________________________

Are these entities you feel need to be included?

__________________________________________________________________________________________________________________

How will you test the financial impact?

__________________________________________________________________________________________________________________

How will you handle push back or pressure you get when you delay or refuse to meet an expectation?

__________________________________________________________________________________________________________________
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For more information and other helpful resources, please contact our team 
at 416.860.1715 or email: farwellgroup@scotiawealth.com 

S A M P L E  S T A T E M E N T

What is your goal or objective for managing expectations?

__________________________________________________________________________________________________________________

What should be in your statement?

__________________________________________________________________________________________________________________

Issues that should be addressed:

__________________________________________________________________________________________________________________

Feelings that need to be considered:

__________________________________________________________________________________________________________________

"I'm working with a financial professional - who is trained to help widows like me.

The first step I've taken is to agree to not make any unnecessary decisions until I've gone through a process of 
organizing, figuring out what's possible, and looking into different ways to manage my resources.

Once I get through this first phase, I will review your suggestion/request and see how it fits. Right now, we just 
don't know what will be possible. I'm not ready to make a decision on anything that's not absolutely essential.

Managing this loss is difficult. I'm relieved to be going slowly in the beginning."

Y O U R  S T A T E M E N T



40 King Street West 
49th Floor 
Toronto, Ontario 
M5H 1H1, Canada 

farwellgroup@scotiawealth.com 
www.thefarwellgroup.com 
416.860.1715

The content included in this guide is reproduced from the original publication “Two Become One” with permission from the Financial Transitionist Institute©. Copyright © 2020 Yeldarb Properties, LLC. All rights reserved. Not to be duplicated or distributed without permission.

® Registered trademark of The Bank of Nova Scotia, used under licence. Scotia Wealth Management® consists of a range of financial services provided by The Bank of Nova Scotia (Scotiabank®); The Bank of Nova Scotia Trust Company (Scotiatrust®); Private Investment 
Counsel, a service of 1832 Asset Management L.P.; 1832 Asset Management U.S. Inc.; Scotia Wealth Insurance Services Inc.; and ScotiaMcLeod®, a division of Scotia Capital Inc. Private banking services are provided by The Bank of Nova Scotia. Estate and trust services are 
provided by The Bank of Nova Scotia Trust Company. Portfolio management is provided by 1832 Asset Management L.P. and 1832 Asset Management U.S. Inc. Insurance services are provided by Scotia Wealth Insurance Services Inc. Wealth advisory and brokerage services 
are provided by ScotiaMcLeod, a division of Scotia Capital Inc. International investment advisory services are provided by Scotia Capital Inc. Financial planning services are provided by The Bank of Nova Scotia and ScotiaMcLeod, a division of Scotia Capital Inc. Scotia 
Capital Inc. is a member of the Canadian Investor Protection Fund and the Investment Industry Regulatory Organization of Canada. Scotia Wealth Insurance Services Inc. is the insurance subsidiary of Scotia Capital Inc., a member of the Scotiabank group of companies. 
When discussing life insurance products, ScotiaMcLeod Advisors are acting as Life Insurance Agents (Financial Security Advisors in Quebec) representing Scotia Wealth Insurance Services Inc. 

The Farwell Group is a personal trade name of Darren Farwell. 

This publication is intended only to convey information. It is not to be construed as an investment guide or as an offer or solicitation of an offer to buy or sell any of the securities mentioned in it. The author is an employee of ScotiaMcLeod, a division of Scotia Capital Inc. 
(“SCI”), but the data selection, analysis and views expressed herein are solely those of the author and not those of SCI. The author has taken all usual and reasonable precautions to determine that the information contained in this publication has been obtained from 
sources believed to be reliable and that the procedures used to summarize and analyze such information are based on approved practices and principles in the investment industry. However, the market forces underlying investment value are subject to sudden and 
dramatic changes and data availability varies from one moment to the next. Consequently, neither the author nor SCI can make any warranty as to the accuracy or completeness of information, analysis or views contained in this publication or their usefulness or suitability 
in any particular circumstance. You should not undertake any investment or portfolio assessment or other transaction on the basis of this publication, but should first consult your investment Advisor, who can assess all relevant particulars of any proposed investment or 
transaction. SCI and the author accept no liability of whatsoever kind for any damages or losses incurred by you as a result of reliance upon or use of this publication in contravention of this notice.
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